
 

It shall be the policy of the City of Sunrise to hire well-qualified persons to perform the many tasks necessary in providing the services the City 
is called upon to render. An integral part of this policy is to provide equal employment opportunity for all persons for employment and to recruit 
and administer hiring, working conditions, benefits and privileges of employment, compensation, training, appointments for advancement, 
including upgrading and promotions, transfers, and terminations of employment including layoffs and recalls for all employees without 
discrimination because of race, color, religion, national origin, sex, marital status, sexual orientation, age or physical or mental disabilities who 
are qualified for the jobs they are seeking. 

EQUAL OPPORTUNITY EMPLOYER - M/F/D/V 

 

BUS DRIVER II 
 
OPEN PERIOD: November 3, 2009 through November 17, 2009 
    (Open until filled) 
 
SALARY: $29,471 - $40,627    
 
NATURE OF WORK:   Provide safe transportation to senior citizens, youth and others utilizing municipal 

buses over a prescribed route or smaller passenger vehicles to designated 
appointments. Perform dispatch duties including but not limited to operating 
telephones and radio dispatching equipment. 

  

HOURS: 40 hours varied. 
 
WORKSITE LOCATION: Leisure Services Dept, Senior Center, 10650 W. Oakland Park Blvd., Sunrise 
 
EDUCATION: Graduation from an accredited high school or G.E.D. equivalency diploma. 
 
EXPERIENCE:  Two (2) years of full-time (or equivalent) paid experience operating a mini-bus or 

larger scale motorized passenger vehicle. 
  
SPECIAL Possession of a valid Florida Class “B” Commercial driver’s  
REQUIREMENT: license with a “P” endorsement and a good driving history.  

Must pass pre-employment and random drug testing as required and monitored 
by DOT 49 C.F.R. Part 382. 

 
The following criteria will be utilized as a basic definition of unsatisfactory driving history:  

1. One (1) or more convictions of a major violation during the thirty-six (36) month period prior to application 
will be considered unsatisfactory.  Major violations are convictions, which indicate a disregard for safety. 
Examples include, but are not limited to: reckless driving, hit and run, negligent homicide, assault with a 
motor vehicle, wrong way driving, speed contests, and failure to stop in the event of an accident. 

2. One (1) or more convictions of driving under the influence of alcohol or drugs during the thirty-six (36) 
month period prior to the date application will be considered unsatisfactory.  

3. Two (2) or more moving violations within the thirty-six (36) month period prior to the date prior to the date 
application will be considered unsatisfactory. This excludes non-preventable accidents. Accidents will be 
determined to be non-preventable where there is no corresponding citation date under the “Abstract” 
section of the DMV report.   

4. Citations for faulty equipment such as tail lamps, turn signals, brake lights, or license plate lights shall not 
be considered as moving violations as defined within this document.   

5. One (1) or more instances of driver license suspension totaling three (3) months or more due to an 
unsatisfactory record (unless the record is clear of moving violations for two (2) years prior to application), 
during the thirty-six (36) month period preceding the date of application will be considered unsatisfactory. 

 
HOW TO APPLY Please submit a completed City of Sunrise Employment Application 

and proof of education to the Personnel Dept. 


