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w™ Cherry Bekaert”

Report of Independent Auditor

To the Board of Trustees
City of Sunrise Firefighters’ Retirement Plan
Sunrise, Florida

Report on the Audit of the Financial Statements

Opinion

We have audited the accompanying financial statements of the City of Sunrise Firefighters’ Retirement Plan
(the “Plan”), a pension trust fund of the City of Sunrise, Florida, as of and for the years ended September 30,
2022 and 2021, and the related notes to the financial statements, which collectively comprise the Plan’s basic
financial statements as listed in the table of contents.

In our opinion, the financial statements referred to above present fairly, in all material respects, the fiduciary net
position of the Plan as of September 30, 2022 and 2021, and the changes in fiduciary net position for the years
then ended in accordance with accounting principles generally accepted in the United States of America.

Basis for Opinion

We conducted our audits in accordance with auditing standards generally accepted in the United States of
America and the standards applicable to financial audits contained in Government Auditing Standards, issued
by the Comptroller General of the United States. Our responsibilities under those standards are further
described in the Auditor’s Responsibilities for the Audit of the Financial Statements section of our report. We are
required to be independent of the Plan and to meet our other ethical responsibilities, in accordance with the
relevant ethical requirements relating to our audits. We believe that the audit evidence we have obtained is
sufficient and appropriate to provide a basis for our audit opinion.

Responsibilities of Management for the Financial Statements

Management is responsible for the preparation and fair presentation of these financial statements in accordance
with accounting principles generally accepted in the United States of America; and for the design,
implementation, and maintenance of internal control relevant to the preparation and fair presentation of financial
statements that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, management is required to evaluate whether there are conditions or
events, considered in the aggregate, that raise substantial doubt about the Plan’s ability to continue as a going
concern for twelve months beyond the financial statement date, including any currently known information that
may raise substantial doubt shortly thereafter.

Auditor’s Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free
from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our
opinion. Reasonable assurance is a high level of assurance but is not absolute assurance and, therefore, is not
a guarantee that an audit conducted in accordance with generally accepted auditing standards and Government
Auditing Standards will always detect a material misstatement when it exists. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the override of internal control. Misstatements are
considered material if there is a substantial likelihood that, individually or in the aggregate, they would influence
the judgment made by a reasonable user based on the financial statements.



In performing an audit in accordance with generally accepted auditing standards and Government Auditing
Standards, we:

o Exercise professional judgment and maintain professional skepticism throughout the audit.

e |dentify and assess the risks of material misstatement of the financial statements, whether due to fraud
or error, and design and perform audit procedures responsive to those risks. Such procedures include
examining, on a test basis, evidence regarding the amounts and disclosures in the financial statements.

e Obtain an understanding of internal control relevant to the audit in order to design audit procedures that
are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the Plan’s internal control. Accordingly, no such opinion is expressed.

o Evaluate the appropriateness of accounting policies used and the reasonableness of significant
accounting estimates made by management, as well as evaluate the overall presentation of the financial
statements.

e Conclude whether, in our judgment, there are conditions or events, considered in the aggregate, that
raise substantial doubt about the Plan’s ability to continue as a going concern for a reasonable period of
time.

We are required to communicate with those charged with governance regarding, among other matters, the
planned scope and timing of the audit, significant audit findings, and certain internal control related matters that
we identified during the audit.

Required Supplementary Information

Accounting principles generally accepted in the United States of America require that the management’s
discussion and analysis and other required supplementary information as listed in the accompanying table of
contents be presented to supplement the basic financial statements. Such information is the responsibility of
management and, although not a part of the basic financial statements, is required by the Governmental
Accounting Standards Board who considers it to be an essential part of financial reporting for placing the basic
financial statements in an appropriate operational, economic, or historical context. We have applied certain
limited procedures to the required supplementary information in accordance with auditing standards generally
accepted in the United States of America, which consisted of inquiries of management about the methods of
preparing the information and comparing the information for consistency with management’s responses to our
inquiries, the basic financial statements, and other knowledge we obtained during our audit of the basic financial
statements. We do not express an opinion or provide any assurance on the information because the limited
procedures do not provide us with sufficient evidence to express an opinion or provide any assurance.

Other Supplementary Information

Our audits were conducted for the purpose of forming an opinion on the financial statements that collectively
comprise the Plan’s basic financial statements. The other supplementary information as listed in the
accompanying table of contents, is presented for purposes of additional analysis and is not a required part of the
basic financial statements.

The other supplementary information is the responsibility of management and was derived from and relates
directly to the underlying accounting and other records used to prepare the basic financial statements. Such
information is the responsibility of management and was derived from and relates directly to the underlying
accounting and other records used to prepare the basic financial statements. The information has been
subjected to the auditing procedures applied in the audits of the basic financial statements and certain additional
procedures, including comparing and reconciling such information directly to the underlying accounting and
other records used to prepare the basic financial statements or to the basic financial statements themselves,
and other additional procedures in accordance with auditing standards generally accepted in the United States
of America. In our opinion, the other supplementary information is fairly stated, in all material respects, in
relation to the basic financial statements as a whole.



Other Reporting Required by Government Auditing Standards

In accordance with Government Auditing Standards, we have also issued our report, dated February 21, 2023,
on our consideration of the Plan’s internal control over financial reporting and on our tests of its compliance with
certain provisions of laws, regulations, contracts, grant agreements and other matters. The purpose of that
report is solely to describe the scope of our testing of internal control over financial reporting and compliance
and the results of that testing and not to provide an opinion on the effectiveness of the Plan’s internal control
over financial reporting or on compliance. That report is an integral part of an audit performed in accordance
with Government Auditing Standards in considering the Plan’s internal control over financial reporting and
compliance.

Orlando, Florida
February 21, 2023
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CITY OF SUNRISE FIREFIGHTERS’ RETIREMENT PLAN
MANAGEMENT’S DISCUSSION AND ANALYSIS (UNAUDITED)

SEPTEMBER 30, 2022 AND 2021

As management of the City of Sunrise (the “City”) Firefighters’ Retirement Plan (the “Plan”), we offer readers of
the Plan’s financial statements this narrative overview of the financial activities of the Plan for the years ended
September 30, 2022 and 2021. This narrative is intended to supplement the Plan’s financial statements, and we
encourage readers to consider the information presented here in conjunction with these statements, which begin
on page 9.

Overview of the Financial Statements

The following discussion and analysis is intended to serve as an introduction to the Plan’s basic financial
statements. The basic financial statements section includes:

e Statements of fiduciary net position
¢ Statements of changes in fiduciary net position
¢ Notes to the financial statements

The statements of fiduciary net position are a point-in-time snapshot of account balances at fiscal year-end. It
reports the assets available for future payments to retirees and any current liabilities that are owed as of the
statement date. The resulting net position value (assets — liabilities = net position) represents the value of
assets, net of liabilities, restricted for pension benefits.

The statements of changes in fiduciary net position display the effect of pension plan transactions that occurred
during the fiscal years, where additions — deductions = net increase in net position. This net increase in net
position reflects the change in the net asset value of the statement of fiduciary net position from the prior year to
the current year. Both statements are prepared in accordance with Governmental Accounting Standards Board
(“GASB”) pronouncements.

The notes to the financial statements are an integral part of the financial statements and provide additional
information that is essential to the comprehensive understanding of the data provided in the financial
statements. These notes describe the accounting and administrative policies under which the Plan operates and
provide additional levels of detail for select financial statement items (see notes to the financial statements on
pages 11 to 21 of this report).

Because of the long-term nature of a defined benefit pension plan, financial statements alone cannot provide
sufficient information to properly reflect the ongoing plan perspective. Therefore, in addition to the financial
statements explained above, this financial report includes required supplementary information with historical
trend information. The required supplementary information section includes:

Schedule of changes in net pension liability and related ratios
Schedule of contributions

Schedule of money-weighted rate of return

Notes to the required supplementary information

The schedule of changes in net pension liability and related ratios (page 22) includes information about the
sources of changes to the net pension liability and to the changes in fiduciary net position. It also provides
information regarding the fiduciary net position as a percentage of covered employee payroll and the net
pension liability as a percentage of covered payroll.

The schedule of contributions (page 23) presents information regarding the value of total annual contributions to
be paid by the City and the actual performance of the City in meeting this contribution.



CITY OF SUNRISE FIREFIGHTERS’ RETIREMENT PLAN
MANAGEMENT’S DISCUSSION AND ANALYSIS (UNAUDITED)

SEPTEMBER 30, 2022 AND 2021

The schedule of money-weighted rate of return (page 24) provides information regarding the Plan’s rate of

return.

The notes to the required supplementary information (page 25) provide background information and explanatory
detail to aid in understanding the required supplementary information schedules.

Financial Highlights

The assets of the Plan exceeded its liabilities at the close of the fiscal years ended September 30, 2022
and 2021, with $154,973,848 and $183,776,715 in net position restricted for pension benefits,
respectively.

Net position decreased by ($28,802,867) or (15.7%) during 2022, primarily due to investment losses
and participant benefit payments in excess of contributions.

Net position increased by $31,960,084 or 21.1% during 2021, primarily due to investment income and
contributions in excess of participant benefit payments.

For the year ended September 30, 2022, Plan net position was 69.7% of the total pension liability of
$222,419,449. Net pension liability was $67,445,601, which was 425.3% of covered payroll.

For the year ended September 30, 2021, Plan net position was 87.4% of the total pension liability of
$210,208,208. Net pension liability was $26,431,493, which was 188.8% of covered payroll.

Additions to fiduciary net position for the year ended September 30, 2022 were ($16,190,795), which
include employee, employer, and State of Florida (“State”) contributions of $8,691,450 and net loss from
investment activities totaling ($24,882,245).

Additions to fiduciary net position for the year ended September 30, 2021 were $42,081,340, which
include employee, employer, and State contributions of $8,895,096 and net income from investment
activities totaling $33,186,244.

Deductions from fiduciary net position totaled $12,612,072 in 2022, a $2,490,816 increase from 2022.
Most of the increase relates to increased Deferred Retirement Option Plan (“DROP”) benefit payments
made in 2021.

Deductions from fiduciary net position totaled $10,121,256 in 2021, a $1,493,736 decrease from 2020.
Most of the decrease relates to decreased DROP benefit payments made in 2020.



CITY OF SUNRISE FIREFIGHTERS’ RETIREMENT PLAN
MANAGEMENT’S DISCUSSION AND ANALYSIS (UNAUDITED)

SEPTEMBER 30, 2022 AND 2021

Analysis of Financial Activities

The Plan’s funding objective is to meet long-term benefit obligations through investment income and
contributions. Accordingly, the collection of employer, State, and employee contributions, and the income from
investments provide the reserves needed to finance future retirement benefits.

Employer, State, and employee contributions to the Plan are made at levels determined by the Plan’s actuary.
Accordingly, contributions fluctuate with levels of compensation. Net position restricted for pension benefits
decreased by ($28,802,867) in 2022, compared to an increase of $31,960,084 in 2021.

Fiduciary Net Position (Table 1)
As of September 30, 2022, 2021, and 2020
Increase (Decrease) Increase (Decrease)
2021 to 2022 2020 to 2021
2022 2021 2020 $ % $ %

Receivables $ 311,390 | $ 654,454 | $ 330,879 | $ (343,064) (52.4%)| $ 323,575 97.8%
Investments 155,017,389 183,959,967 151,920,390 (28,942,578) (15.7%) 32,039,577 21.1%
Total assets 155,328,779 184,614,421 152,251,269 (29,285,642) (15.9%) 32,363,152 21.3%
Total liabilities 354,931 837,706 434,638 (482,775) (57.6%) 403,068 92.7%
Net position $ 154,973,848 | $ 183,776,715 | $ 151,816,631 | $ (28,802,867) (15.7%)| $ 31,960,084 21.1%

As previously noted, net position viewed over time may serve as a useful indication of the Plan’s financial
position (see Table 1 above). At the close of 2022, the assets of the Plan exceeded its liabilities by
$154,973,848 in fiduciary net position restricted for pension benefits. The fiduciary net position is available to
meet the Plan’s ongoing obligation to plan participants and their beneficiaries.

Net Position

The Plan’s net position is established from employer, State, and employee contributions, and the accumulation
of investment return, net of investment, and administrative expenses, refunds, and benefit payments.

Additions to Plan Net Position

As previously noted, net position needed to finance retirement benefits is accumulated through the collection of
employer, State, and employee contributions and through investment earnings (net of investment expenses).
The additions totaled ($16,190,795) for the year ended September 30, 2022. This was $58,272,135 less than
the prior year, primarily due to investment losses.

As the years roll forward and total assets and liabilities grow, investment return will continue to play an important
role in funding future retirement benefits. Therefore, investment return over the long term is critical to the funding
status of the retirement Plan.



CITY OF SUNRISE FIREFIGHTERS’ RETIREMENT PLAN

MANAGEMENT’S DISCUSSION AND ANALYSIS (UNAUDITED)

SEPTEMBER 30, 2022 AND 2021

Additions to Plan Net Position (continued)

The Plan’s investment portfolio experienced a money-weighted rate of return of approximately (13.6%) and
21.5%, respectively, during the years ended September 30, 2022 and 2021. It is important to remember that a
retirement plan’s funding is based on a long-time horizon, where temporary ups and downs in the market are
expected. The more critical factor is that the Plan be able to meet an expected annual return on investments of
7.5% and 7.7%, respectively, during the years ended September 30, 2022 and 2021.

Additions to Net Position (Table 2)

As of September 30, 2022, 2021, and 2020

Increase (Decrease)

Increase (Decrease)

2021 to 2022

2020 to 2021

2022 2021 2020 $ % $ %
Employee contributions $ 1614557 |$ 1,569,620 | $ 1,401,623 |$ 44,937 2.9%| $ 167,997 12.0%
Employer contributions 6,051,494 6,391,190 6,300,844 (339,696) (5.3%) 90,346 1.4%
State of Florida contributions 1,025,399 934,286 861,888 91,113 9.8% 72,398 8.4%
Net investment income (loss) (24,882,245) 33,186,244 8,616,928 (58,068,489) (175.0%) 24,569,316 285.1%
Total additions $ (16,190,795)| $ 42,081,340 | $ 17,181,283 | $ (58,272,135) (138.5%)[ $ 24,900,057 144.9%

Deductions from Plan Net Position

The Plan was created to provide retirement, survivor and disability benefits to qualified members and their
beneficiaries. The cost of such programs includes recurring benefit payments, refunds of contributions to

employees who terminate employment, and the cost of administering the Plan.

Deductions from Net Position (Table 3)

As of September 30, 2022, 2021, and 2020

Increase (Decrease)

Increase (Decrease)

2021 to 2022

2020 to 2021

2022 2021 2020 $ % $ %
Participant benefit payments $ 12,278,523 | $§ 9,922,633 | $ 11,463,643 |$ 2,355,890 23.7%| $ (1,541,010) (13.4%)
Refunds of participant contributions 84,163 4,747 - 79,416 (100.0%) 4,747 100.0%
Administrative expenses 249,386 193,876 151,349 55,510 28.6% 42,527 28.1%
Total deductions $ 12,612,072 |$ 10,121,256 | $ 11,614,992 [$ 2,490,816 24.6%|$ (1,493,736) (12.9%)

Fiduciary Responsibilities

The Board of Trustees is the fiduciary of the Plan. Fiduciaries are charged with the responsibility of assuring that
the assets of the Plan are used exclusively for the benefit of Plan participants and their beneficiaries and
defraying reasonable expenses of administering the Plan.




CITY OF SUNRISE FIREFIGHTERS’ RETIREMENT PLAN
MANAGEMENT’S DISCUSSION AND ANALYSIS (UNAUDITED)

SEPTEMBER 30, 2022 AND 2021

Requests for information

This financial report is designed to provide the Board of Trustees, our membership, taxpayers, and investment
managers with an overview of the Plan’s finances and accountability for the money received. Questions
concerning any of the information provided in this report or requests for additional financial information should
be addressed to:

City of Sunrise Firefighters’ Retirement Plan
c/o Foster & Foster
2503 Del Prado Blvd. S. Suite 502
Cape Coral, FL 33904
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CITY OF SUNRISE FIREFIGHTERS’ RETIREMENT PLAN
STATEMENTS OF FIDUCIARY NET POSITION

SEPTEMBER 30, 2022 AND 2021

ASSETS

Receivables:
Interest and dividends
Employee contributions
Pending trades receivables

Total Receivables

Investments:
Money market funds
U.S. government bonds and notes
U.S. government agency securities
Mortgage-backed securities
Corporate obligations
Common stock
International equity mutual funds
Collective investment funds
Commingled real estate funds

Total Investments

Total Assets

LIABILITIES
Accounts payable
Pending trades payable

Total Liabilities

Net Position Restricted for Pension Benefits

2022 2021
$ 238,548  $ 160,766
72,842 138,272
- 355,416
311,390 654,454
2,662,916 3,063,534
4,653,482 9,157,502
1,354,828 -
5,091,953 2,519,306
6,673,507 4,096,496
36,414,563 50,527,882
8,141,479 11,400,469
60,536,208 78,742,596
29,488,363 24,452,182
155,017,389 183,959,967
155,328,779 184,614,421
152,836 172,064
202,095 665,642
354,931 837,706

$ 154,973,848

$ 183,776,715

The accompanying notes to the financial statements are an integral part of these statements.

9



CITY OF SUNRISE FIREFIGHTERS’ RETIREMENT PLAN
STATEMENTS OF CHANGES IN FIDUCIARY NET POSITION

YEARS ENDED SEPTEMBER 30, 2022 AND 2021

2022 2021
Additions:
Contributions:
Employee $ 1,614,557 $ 1,569,620
Employer 6,051,494 6,391,190
State of Florida 1,025,399 934,286
Total Contributions 8,691,450 8,895,096
Investment income (loss):
Net appreciation (depreciation) in fair value
of investments (realized and unrealized) (27,544,439) 32,030,539
Interest and dividends 3,404,018 1,909,726
Other 7,225 1,016
(24,133,196) 33,941,281
Less investment expenses 749,049 755,037
Net investment income (loss) (24,882,245) 33,186,244
Total Additions (16,190,795) 42,081,340
Deductions:
Participant benefit payments 12,278,523 9,922,633
Refunds of participant contributions 84,163 4,747
Administrative expenses 249,386 193,876
Total Deductions 12,612,072 10,121,256
Net increase (decrease) in net position restricted for pension benefits (28,802,867) 31,960,084
Net position restricted for pension benefits, beginning of year 183,776,715 151,816,631
Net position restricted for pension benefits, end of year $ 154,973,848 $ 183,776,715

The accompanying notes to the financial statements are an integral part of these statements.
10



CITY OF SUNRISE FIREFIGHTERS’ RETIREMENT PLAN
NOTES TO THE FINANCIAL STATEMENTS

SEPTEMBER 30, 2022 AND 2021

Note 1—Summary of significant accounting policies

Basis of Accounting — The financial statements of the City of Sunrise (the “City”) Firefighters’ Retirement Plan
(the “Plan”), a pension trust fund of the City, are prepared using the accrual basis of accounting. Contributions
from the Plan’s members are recognized as revenue in the period in which the contributions are due.
Contributions from the City are recognized as revenue when due and when the City is legally required to provide
contributions. Expenses are recognized in the accounting period incurred, if measurable. Benefits and refunds
are recognized when due and payable in accordance with the terms of the Plan.

Method Used to Value Investments — Investments, with the exception of money market funds, collective
investment funds, and commingled real estate funds, are reported at fair value. Money market funds are
reported at amortized cost, which approximates fair value, and collective investment funds and commingled real
estate funds are reported at net asset value (“NAV”). Securities traded on national or international exchanges
are valued at the last reported sales price or exchange rates. NAV of the collective investment funds and the
commingled real estate funds are determined by the fund managers using fair values of the underlying
investments of the fund. There are no restrictions or terms and conditions on the Plan in redeeming the
collective investment funds and the commingled real estate funds and the Plan has no unfunded commitments
related to the investments. Real estate values are based upon independent appraisals performed for assets
held by the open-end fund annually, with restricted-scope appraisals conducted on a quarterly basis for those
assets not receiving a full appraisal. The fair value of real estate is determined as the price that the Plan would
expect to receive if the asset was sold to a market participant assuming the highest and best use of each asset
at the date of the statement of fiduciary net position. Net appreciation (depreciation) in fair value of investments
includes the difference between cost and fair value of investments held, as well as the net realized gains and
losses for securities which are sold. Interest and dividend income are recognized on the accrual basis when
earned. Purchases and sales of investments are recorded on a trade date basis.

Use of Estimates — The preparation of financial statements in conformity with accounting principles generally
accepted in the United States of America requires the Plan administrator to make estimates and assumptions
that affect certain reported amounts and disclosures. Accordingly, actual results may differ from those
estimates.

Risks and Uncertainties — Investment securities, in general, are subject to various risks, such as interest rate,
credit and overall market volatility. Due to the levels of risk associated with certain investment securities, it is
reasonably possible that changes in the values of investment securities will occur in the near term and such
changes could materially affect the amounts reported in the statements of fiduciary net position.
Note 2—Plan description and contribution information
Plan Description
The Plan is a single employer defined benefit pension plan established by the City on September 12, 1989. The
Plan reflects the provisions and requirements of Ordinance Section No. 124-X-21-B, as amended. Since the
Plan is sponsored by the City, the Plan is included as a pension trust fund in the City’s annual comprehensive
financial report as part of the City’s financial reporting entity.
The Plan’s governing board is made up of a Board of Trustee’s (the “Board”) consisting of five (5) members:

+  Two members who are elected current members of the Plan

* Two members who are appointed by the City

+  One member chosen by a majority of the previous four members, contingent upon City approval

The Plan covers all full-time firefighters employed by the City of Sunrise Fire Department.

11



CITY OF SUNRISE FIREFIGHTERS’ RETIREMENT PLAN
NOTES TO THE FINANCIAL STATEMENTS

SEPTEMBER 30, 2022 AND 2021

Note 2—Plan description and contribution information (continued)
Pension Benefits

For employees hired before November 19, 2021, the normal retirement age is the earlier of (a) age forty-five
(45) with at least twenty-five (25) years of creditable service (b) age forty-eight (48) with at least twenty-one (21)
years of creditable service, provided that an employee may elect to accelerate this normal retirement age by
one year (i.e. to age forty-seven (47) with at least twenty (20) years of creditable service) (c) and age fifty (50)
with at least ten (10) years of creditable service. For employees hired on or after November 19, 2021, the
normal retirement age is fifty-five (55) or older with ten (10) years of creditable service or age fifty-two (52) with
twenty-five (25) years of creditable service.

Prior to January 1, 2004, firefighter employees who retired at or after age fifty (50) with ten (10) years of credited
service were entitled to full monthly benefits in an amount equal to 4% of Average Final Compensation for each
of the first ten (10) years of credited service plus 2% of Average Final Compensation for each year thereafter.
Firefighter employees who retire or terminate employment on or after January 1, 2004, shall be entitled to a
monthly retirement benefit of 3% of Average Final Compensation for each year of creditable service for the first
fifteen (15) years, plus 3.5% of Average Final Compensation for each year thereafter of creditable service (with
a maximum benefit cap of 80%).

Upon reaching the normal retirement age, an employee hired or rehired on or after November 19, 2021 shall be
entitled to a retirement benefit of 3% of Average Final Compensation for each of the first twenty (20) years of
creditable service, plus 2% each year thereafter, for a maximum benefit of 70%. An employee hired or rehired
on or after November 19, 2021 may elect an early retirement benefit upon reaching age fifty (50) with ten (10) or
more years of creditable service. The early retirement benefit will be reduced by 3% for each year by which the
member’s age at retirement precedes age fifty-five (55).

Prior to October 1, 2004, Average Final Compensation meant the average salary of the employees’ five (5) “best
consecutive contributing years.” Effective October 1, 2004, Average Final Compensation is the greater of the
average salary of the three best consecutive years of creditable service or the average salary of the five (5) best
years of the last 10 years of creditable service. For employees hired or rehired on or after November 19, 2021,
Average Final Compensation is the average salary of the five (5) best years of the last ten (10) years of
creditable service.

Effective October 1, 2012, overtime pay in excess of three hundred (300) hours per year is not included in the
“salary” of firefighters for the purposes of the pension benefit payment calculation. For employees hired or
rehired on or after November 19, 2021, “salary” shall exclude all overtime pay.

The Plan also provides early retirement, death, and disability benefits with benefits dependent on salary, length
of service or years of contributions, and age upon retirement, death, or disability.

Retirement Incentive Program

Ordinance number 124-X-02-B which was passed on March 12, 2002, established a Retirement Incentive
Program for firefighters. During a “window period” of thirty (30) calendar days, which commenced on
February 27, 2002, eligible firefighters could have made an irrevocable election to participate in this program.
The eligible firefighters must have retired and separated from City employment no later than April 15, 2002,
unless they elected to participate in the Deferred Retirement Option Plan (“DROP”), in which case they must
terminate City employment no later than April 15, 2005.

Eligibility for purposes of the retirement incentive program meant a firefighter who attained normal retirement
age and at least ten (10) years of creditable service.

12



CITY OF SUNRISE FIREFIGHTERS’ RETIREMENT PLAN
NOTES TO THE FINANCIAL STATEMENTS

SEPTEMBER 30, 2022 AND 2021

Note 2—Plan description and contribution information (continued)

The eligible firefighters could have entered the DROP for up to thirty-six (36) months or, alternatively, elect a
“BAC-DROP” option for up to eighteen (18) months. Firefighters who elected to participate in the retirement
incentive program will have added an additional 3% to their benefit multiplier and benefits would not be reduced
for age. In lieu of the present Cost of Living Adjustment (“COLA”), those who elected to participate in the
retirement incentive program were eligible to elect an optional COLA. Eligible firefighters would also be
permitted to purchase a “pop-up” survivorship benefit.

Any firefighter who retired on or after October 1, 2001, but who was still employed by the City and in the DROP
on the date the ordinance was adopted would have the option of having his/her retirement benefits
re-determined under the retirement incentive program as set forth above, provided that this option was made in
writing and received by the City by March 28, 2002.

COLA

Effective September 30, 2001, an annual 2% COLA commences at the end of the 4" year following initial receipt
of retirement benefits for all employees who reach early or normal retirement age and begin receipt of benefits
(either directly or through the DROP) after September 30, 2001, and the beneficiaries of such employees.
Effective January 1, 2004, COLA payments under this provision are deferred twelve (12) months after
separation from employment for employees who participate in the DROP for more than three (3) years.
Employees who retire or terminate employment on or after January 1, 2004 may elect, in lieu of the 2% COLA
described above, a 1% annual COLA commencing twelve (12) months after initial receipt of retirement benefits,
which would increase to a 2% annual COLA at the end of the 6" year following initial receipt of retirement
benefits.

Effective October 1, 2013, the annual COLA is increased to 2.5% for firefighter members who terminate
employment and begin receiving normal retirement benefits or enter the DROP on or after October 1, 2010, and
the beneficiaries of such members. The 2.5% COLA commences at the end of the seventh year following initial
receipt of retirement benefits. Members who entered the DROP prior to October 1, 2010 and are actively
employed and participating in the DROP on August 16, 2011 are eligible for the 2.5% COLA, payable on
October 1, 2013 or the end of the seventh year following the member’s initial receipt of benefits, whichever
occurs later. Employees hired or rehired on or after November 19, 2021 shall not be entitled to a COLA.

Supplemental Benefit

Firefighters hired before November 19, 2021, who terminate employment and begin receiving normal or early
retirement benefits on or after October 1, 2007 receive a Supplemental Benefit payable monthly which is:

« The lesser of [(i) $25 x Credited Service or (ii) $500] payable until age sixty-five (65)
« The lesser of [(i) $15 x Credited Service or (ii) $300] payable from age sixty-five (65) for life

This supplemental benefit is not increased for any COLA’s defined under the Plan and is only payable after
DROP exit (to employees who entered the DROP on or after October 1, 2007). Employees who terminate
employment on or after October 1, 2007 due a deferred vested benefit receive the supplement upon retirement.
Employees who retire under disability retirement provisions are not eligible to receive the supplement.

Each retiree’s supplemental benefit is determined on an annual basis, and the amount of the supplemental

benefit may vary from year-to-year or the supplemental benefit may be discontinued entirely, depending on
required benefit increases from the State of Florida (“State”) and available funding.
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CITY OF SUNRISE FIREFIGHTERS’ RETIREMENT PLAN
NOTES TO THE FINANCIAL STATEMENTS

SEPTEMBER 30, 2022 AND 2021

Note 2—Plan description and contribution information (continued)
DROP

The Plan had implemented a DROP available for employees who have attained age fifty (50) and have at least
ten (10) years creditable service. Effective June 10, 2008, the maximum DROP participation is seventy-two (72)
months. Prior to this, maximum DROP participation was sixty (60) months. Employees hired or rehired on or
after November 19, 2021 the maximum DROP participation is forty-eight (48) months.

An eligible member who enters the DROP on or after September 25, 2012 and who elects to participate in the
DROP within five (5) years following the member’s earliest normal retirement age may participate in the DROP
for a maximum of eight-four (84) months. An eligible member who enters the DROP on or after September 25,
2012 may elect a BAC-DROP option of up to twenty-four (24) months, which will reduce the maximum
eighty-four (84) month DROP period by the same amount of time. Under the BACDROP option, a member
receives a lump-sum distribution of up to twenty-four (24) months of retirement benefits upon entry into the
DROP, deposited into the DROP account. The member’s monthly pension benefit is then actuarially reduced to
reflect the cost to the pension plan for the lump-sum distribution.

The DROP account earns interest at the Plan’s assumed rate of investment return. Within thirty (30) days
following an employee’s termination of City employment, the entire DROP account will be distributed to them.
The balance will be paid in a cash lump sum, unless the employee elects to have all or a portion paid directly to
an eligible retirement plan in a direct rollover. At September 30, 2022 and 2021 there were twenty-six (26) and
twenty-five (25) DROP participants, respectively.

Refund of Participant’s Contributions

A participant who leaves employment with less than ten (10) years of credited service will receive a lump-sum
distribution equal to the total employee contributions without interest and no further benefits will be payable to
that participant under the Plan.

For participants 100% vested in the Plan, a participant with ten (10) years of credited service, will receive a
monthly retirement distribution upon meeting the eligibility requirement for normal retirement. Alternatively, a
participant may elect a refund as described in the Plan document.

Participants consisted of the following at October 1, 2021, the date of the actuarial valuation:

Retirees and beneficiaries receiving benefits 131
Terminated employees entitled to benefits but not yet receiving them -
Active Plan members 138

269
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CITY OF SUNRISE FIREFIGHTERS’ RETIREMENT PLAN
NOTES TO THE FINANCIAL STATEMENTS

SEPTEMBER 30, 2022 AND 2021

Note 2—Plan description and contribution information (continued)
Contributions

Benefits of the Plan are financed by contributions that are paid into the Plan and by investment earnings
generated by investments of the pension fund.

Firefighter employees hired prior to November 19, 2021 are required to contribute 10.63% of their annual salary
to the Plan. Employees hired or rehired on or after November 19, 2021 are required to contribute 8.00% of their
annual salary to the Plan. The City is required to contribute, after offset by the allowable amount received from
the State, an amount sufficient to place the Plan on a sound financial basis as determined by actuarial valuation.
A contribution is made annually to the Plan by the State (the State Chapter 175 monies) for excise taxes
collected on casualty and fire insurance premiums on policies written within the City.

Members of the Plan who retire or enter the DROP on or after September 25, 2012 and who have ten (10) or
more years of creditable service, may purchase credited service under the Plan, by paying into the fund the full
actuarial cost of such credited service, as determined by the Plan actuary, plus the full cost of any actuarial
calculations required.

Note 3—Deposits and investments
Deposits

Custodial Credit Risk — Florida statutes require the Plan to maintain its deposits with financial institutions in a
qualified public depository, as determined by the Treasurer of the State of Florida (the “Treasurer”).

The Plan’s accounts maintained in qualified public depositories are covered by federal depository insurance for
an amount equal to the aggregate of each participant’s ascertainable, non-contingent interest in the Plan (up to
$250,000 per participant). Amounts in excess of federal depository insurance are secured by the Public
Depository Trust Fund (the “Trust Fund”) maintained by the Treasurer. The Trust Fund is a multiple financial
institution pool with the ability to assess its member financial institutions for collateral shortfalls if a member
fails.

Investments

Authorized Investments — The Plan’s investment policy is determined by the Board. The policy has been
identified by the Board to provide for the accumulation and distribution of money in an actuarially sound fashion
over the years of the employees’ service and subsequent retirement. The Board is authorized to acquire and
retain every kind of investment specifically including, but not by way of limitation, bonds, debentures, and other
corporate obligations, and stocks, preferred or common, which persons of prudence, discretion and intelligence
acquire or retain for their own account.

The Plan investment policy provides for investment in obligations guaranteed by the United States, time or
savings accounts of a national bank or state bank or savings and loan association up to the maximum insured
by the Federal Deposit Insurance Corporation or Federal Savings and Loan Insurance Corporation, and bonds,
stocks or other evidence of indebtedness issued or guaranteed by a U.S. corporation. Investment in capital
stock is limited to 5% of the Plan’s assets in the common stock of any one issuing company; no more than 5%
of the outstanding stock of any company, as well as no more than 62.5% of the Plan’s assets, in the aggregate,
in domestic equity securities and no more than 30.0% in fixed income securities and no more than 20.0% in
international stocks and no more than 20.0% in real estate.

15



CITY OF SUNRISE FIREFIGHTERS’ RETIREMENT PLAN
NOTES TO THE FINANCIAL STATEMENTS

SEPTEMBER 30, 2022 AND 2021

Note 3—Deposits and investments (continued)

At September 30, 2022 and 2021, the Plan had the following investments:

Investment maturity (in years)
Credit Rating Less than More than
2022 (S&P) Amount 1 1-5 5-10 10

Money market funds AAAM $ 2,662,916 [$ 2,662,916 | $ -1$ -1$ -

U.S. government bonds and notes * 4,653,482 - 865,144 2,296,063 1,492,275

U.S. government agency securities AA+ 1,354,828 - 89,112 191,289 1,074,427

Mortgage-backed securities * 5,091,953 - 29,847 376,308 4,685,798

Corporate obligations AA .. BBB+ 6,673,597 - 1,288,226 5,385,371 -

Fixed income subtotal 20,436,776 |$ 2,662,916 |$ 2,272,329 | § 8,249,031 |$ 7,252,500
Common stock N/R** 36,414,563
IInternational equity mutual funds N/R 8,141,479
Collective investment funds N/R 60,536,208
Commingled real estate funds N/R 29,488,363
Total investments $ 155,017,389

Investment maturity (in years)
Credit Rating Less than More than
2021 (S&P) Amount 1 1-5 5-10 10

Money market funds AAAmM $ 3,063,534 | $ 3,063,534 | $ - 1% -1$ -

U.S. government bonds and notes * 9,157,502 310,924 10,698 7,515,022 1,320,858

Mortgage-backed securities * 2,519,306 - 53,689 617,061 1,848,556

Corporate obligations A+ .. BBB+ 4,096,496 - 1,090,746 2,699,040 306,710

Fixed income subtotal 18,836,838 [$ 3,374,458 |$ 1,155133 | $ 10,831,123 | § 3,476,124
Common stock N/R** 50,527,882
|International equity mutual funds N/R 11,400,469
Collective investment funds N/R 78,742,596
Commingled real estate funds N/R 24,452,182
Total investments $ 183,959,967

* Obligations of the U.S. government or obligations explicitly guaranteed by the U.S. government are not

considered to have credit risk and do not have purchase limitations.

** Not rated

Interest Rate Risk — This is the risk that changes in market interest rates will adversely affect the fair value of an
investment. Generally, the longer the maturity of an investment the greater the sensitivity of its fair value to
changes in market interest rates. Although the Plan’s investment policy does not provide limitations as to
maturities, the Plan minimizes risk of fair value losses in its fixed income portfolio due to rising interest rates by
investing by structuring its investment portfolio so that securities mature to meet ongoing cash requirements,
thereby avoiding the need to sell securities on the open market prior to maturity, and by investing operating
funds primarily in shorter-term securities or by cash flow projections.
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CITY OF SUNRISE FIREFIGHTERS’ RETIREMENT PLAN
NOTES TO THE FINANCIAL STATEMENTS

SEPTEMBER 30, 2022 AND 2021

Note 3—Deposits and investments (continued)

Credit Risk — This is the risk that a security or portfolio will lose some or all of its value due to a real or perceived
change in the ability of the issuer to repay its debt. This risk is generally measured by the assignment of a rating
by a nationally recognized statistical rating organization. The Plan’s investment policy utilizes portfolio
diversification in order to control this risk. The tables above disclose the credit ratings by investment type as of
September 30, 2022 and 2021.

Custodial Credit Risk — This is the risk that in the event of the failure of the counterparty, the Plan will not be
able to recover the value of its investments or collateral securities that are held by the counterparty. The Plan’s
policy is to maintain its investments in custodial accounts that identify securities held as assets of the Plan by
registering securities in the name of the Plan, or in street name or nominee name as the Plan’s agent.

Concentration of Credit Risk — The investment policy of the Plan contains limitations on the amount that can be
invested in any one issuer as well as maximum portfolio allocation percentages. There were no individual
investments that represent 5% or more of fiduciary net position at September 30, 2022 and 2021.

The following was the Board’s adopted asset allocation policy as of September 30, 2022:

Long-Term Expected

Asset Class Target Allocation _Real Rate of Return
Large cap domestic equity 32% 9.8%
Mid cap domestic equity 8% 10.4%
Small cap domestic equity 10% 9.4%
Developed market international equity 12% 6.4%
Emerging market international equity 3% 9.1%
Real estate 15% 8.8%
Fixed income 20% 2.9%

100%

The long-term real annualized returns shown above are best estimates of arithmetic real rates of return for each
major asset class as provided by the investment monitor.

Fair Value Hierarchy — The fair value hierarchy, which requires an entity to maximize the use of observable
inputs and minimize the use of unobservable inputs when measuring fair value, provides three levels of inputs to
measure fair value. Because of the inherent uncertainty of valuations, estimated fair values may differ
significantly from the values that would have been used had a ready market for these investments existed, and
differences could be material.

The Plan classifies its investments into a hierarchical disclosure framework as follows:

Level 1 — Securities traded in an active market with available quoted prices for identical assets as of the
reporting date.

Level 2 — Securities not traded on an active market but for which observable market inputs are readily
available or Level | securities where there is a contractual restriction as of the reporting date.

Level 3 — Securities not traded in an active market and for which no significant observable market inputs are
available as of the reporting date.
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CITY OF SUNRISE FIREFIGHTERS’ RETIREMENT PLAN

NOTES TO THE FINANCIAL STATEMENTS

SEPTEMBER 30, 2022 AND 2021

Note 3—Deposits and investments (continued)

At September 30, 2022, the Plan’s measurements for investments were as follows:

Fair Value Measurements Using

Quoted Prices in Significant
Active Markets for | Significant Other | Unobservable
Identical Assets | Observable Inputs Inputs
(Level 1) (Level 2) (Level 3)
Investments measured at fair value:
U.S. government bonds and notes $ 4,653,482 | $ - 4,653,482 | $ -
U.S. government agency securities 1,354,828 - 1,354,828 -
Mortgage-backed securities 5,091,953 - 5,091,953 -
Corporate obligations 6,673,597 - 6,673,597 -
Common stock 36,414,563 36,414,563 - -
International equity mutual funds 8,141,479 8,141,479 - -
Total investments measured at fair value 62,329,902 | $ 44,556,042 | $ 17,773,860 | $ -
Investments measured at NAV:
Collective investment funds 60,536,208
Commingled real estate funds 29,488,363
Total investments measured at the NAV 90,024,571
Investments measured at amortized cost:
Money market funds 2,662,916
Total investments measured at amortized cost 2,662,916
Total investments $ 155,017,389
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CITY OF SUNRISE FIREFIGHTERS’ RETIREMENT PLAN
NOTES TO THE FINANCIAL STATEMENTS

SEPTEMBER 30, 2022 AND 2021

Note 3—Deposits and investments (continued)

At September 30, 2021, the Plan’s measurements for investments were as follows:

Fair Value Measurements Using

Quoted Prices in Significant

Active Markets for [ Significant Other | Unobservable
Identical Assets | Observable Inputs Inputs
(Level 1) (Level 2) (Level 3)
Investments measured at fair value:

U.S. Government bonds and notes $ 9,157,502 | $ -19$ 9,157,502 | $ -
Mortgagee-backed securities 2,519,306 - 2,519,306 -
Corporate obligations 4,096,496 - 4,096,496 -
Common stock 50,527,882 50,527,882 - -
International equity mutual funds 11,400,469 11,400,469 - -
Total investments measured at fair value 77,701,655 | $ 61,928,351 | $ 15,773,304 -

Investments measured at NAV:

Collective investment funds 78,742,596
Commingled real estate funds 24,452,182
Total investments measured at the NAV 103,194,778

Investments measured at amortized cost:

Money market funds 3,063,534
Total investments measured at amortized cost 3,063,534
Total investments $ 183,959,967

Note 4—Restricted net position

Portions of the plan net position are restricted for benefits that accrue in relation to the DROP plan described in
Note 2. Plan net position at September 30 consists of the following:

2022 2021
Restricted for DROP benefits (fully funded) $ 9,252,001 $ 9,965,576
Restricted for pension benefits 145,721,847 173,811,139
Total restricted plan net position $ 154,973,848 $ 183,776,715
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CITY OF SUNRISE FIREFIGHTERS’ RETIREMENT PLAN
NOTES TO THE FINANCIAL STATEMENTS

SEPTEMBER 30, 2022 AND 2021

Note 5—Net pension liability of the City

The components of the net pension liability of the City at September 30, 2022 and 2021 were as follows:

2022 2021
Total pension liability $ 222,419,449 $ 210,208,208
Plan fiduciary net position 154,973,848 183,776,715
Net pension liability of the City $ 67,445,601 $ 26,431,493
Plan fiduciary net position as a percentage of the total
pension liability 69.7% 87.4%

The actuarial assumptions used in the October 1, 2021 valuation were based on a six (6)-year experience study
as of October 1, 2014. Total pension liability is based on the October 1, 2021 actuarial valuation updated to the
September 30, 2022 measurement date.

Mortality rates are fully generational using scale MP-2018. Assumptions for inflation and salary increases were
2.2% and 13.0% to 4.5%, respectively.

The discount rate used to measure the total pension liability was 7.5% and 7.7% for the fiscal years 2022 and
2021, respectively. This is the single rate that reflects the long-term expected net rate of return on pension plan
investments expected to be used to finance the payment of benefits, including inflation. The actuary determined
that the fiduciary net position is projected to be sufficient to make projected benefit payments. For purposes of
this determination, it is understood that pension plan assets are expected to be invested using a strategy to
achieve the 7.5% net discount rate.

The following presents the net pension liability of the Plan, calculated using the discount rate of 7.5% for the
2022 fiscal year, as well as what the Plan’s net pension liability would be if it were calculated using a discount
rate that is 1-percentage point lower (6.5%) or 1-percentage point higher (8.5%) than the current rate:

Sensitivity of the Net Pension Liability to the Single Discount Rate Assumption

Current Single Discount

1% Decrease Rate Assumption 1% Increase
6.5% 7.5% 8.5%
$96,176,025 $67,445,601 $44,014,753

The following presents the net pension liability of the Plan, calculated using the discount rate of 7.7% for the
2021 fiscal year, as well as what the Plan’s net pension liability would be if it were calculated using a discount
rate that is 1-percentage point lower (6.7%) or 1-percentage point higher (8.7%) than the current rate:

Sensitivity of the Net Pension Liability to the Single Discount Rate Assumption

Single Discount

1% Decrease Rate Assumption 1% Increase
6.7% 7.7% 8.7%
$53,152,760 $26,431,493 $4,614,852
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CITY OF SUNRISE FIREFIGHTERS’ RETIREMENT PLAN
NOTES TO THE FINANCIAL STATEMENTS

SEPTEMBER 30, 2022 AND 2021

Note 6—Income taxes

The Plan’s administrator and the Plan’s tax counsel believe the Plan is currently designed and is being operated
in compliance with the applicable requirements of the Internal Revenue Service Code and, therefore, the Plan
continues to qualify under Section 401(a) as tax-exempt as of September 30, 2022. Therefore, no provision for
income taxes has been included in the Plan’s financial statements.

Note 7—Subsequent events

Management has evaluated subsequent events through February 21, 2023, in connection with the preparation
of these financial statements, which is the date the financial statements were available to be issued.
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CITY OF SUNRISE FIREFIGHTERS’ RETIREMENT PLAN
REQUIRED SUPPLEMENTARY INFORMATION (UNAUDITED)

SCHEDULE OF CHANGES IN NET PENSION LIABILITY AND RELATED RATIOS

Years Ending September 30,
Total pension liability
Service cost
Interest
Changes of benefit terms
Difference between actual and expected experience
Assumption changes
Benefit payments, including refunds of member contributions
Contribution refunds

Net change in total pension liability
Total pension liability - beginning

Total pension liability

Plan fiduciary net position

Contributions - City

Contributions - State of Florida

Contributions - Members

Net investment income (loss)

Benefit payments, including refunds of member contributions
Contribution refunds

Administrative expense

Net changes in Plan fiduciary net position
Total Plan fiduciary net position - beginning

Total Plan fiduciary net position - ending
Net pension liability ending

Plan fiduciary net position as a percentage of the total pension liak

Covered payroll
Net pension liability as a percentage of covered payroll

Note to the Schedule:

2022 2021

2020

2019 2018 2017 2016 2015 2014
$ 4877722 $ 4041366 $ 3766990 $ 3618905 $ 3649483 $ 3389400 $ 3217784 $ 3,090,913 $ 3,007,593
15,821,074 15,334,513 15,338,231 14,934,297 14,426,543 13,694,521 12,568,229 12,023,905 11,602,371
1,149,479 - - - 432,669 - - -
(39,533) (2,907,373) (652,093) 1,076,608 231,072 1,152,743 (728,503) - (1,492,632)
2,765,185 (3,207,909) - - 1,196,786 4,703,070 1,643,838 - 172,854
(12,278,523) (9.922,633)  (11,463,643)  (14,163,770)  (10,960,320) (6,456,401) (6,437,587) (8,093,516) (7,121,213)
(84,163) (4,747) (6,194) - (6,743) (63,852) - -
12,211,241 3,333,217 6,989,485 5,459,846 8,543,564 16,909,259 10,199,909 7,021,302 6,168,973
210,208,208 206,874,991 199,885,506 194,425,660 185,882,096 168,972,837 158,772,928 151,751,626 145,582,653
$ 222419449 $210,208,208 $206,874,991 $199,885,506 _$ 194,425,660 $ 185,882,096 $ 168,972,837 _$ 158,772,928 $ 151,751,626
$ 6051494 §$ 6391190 $ 6,300,844 $ 6279661 $ 6,027,609 $ 5483453 $ 5185357 $ 5225550 $ 4,972,033
1,025,399 934,286 861,888 821,826 763,749 766,995 803,419 853,244 879,470
1,614,557 1,569,620 1,401,623 1,341,475 1,244,670 1,288,279 1,338,474 1,156,746 1,125,192
(24,882,245) 33,186,244 8,616,928 5,939,853 13,810,392 14,302,330 11,249,228 176,272 10,639,774
(12,278,523) (9.922,633)  (11,463,643)  (14,163,770)  (10,960,320) (6,456,401) (6,437,587) (8,093,516) (7,121,213)
(84,163) (4,747) (6,194) - (6,743) (63,852) - -
(249,386) (193,876) (151,349) (199,780) (197,469) (220,292) (210,821) (162,815) (160,042)
(28,802,867) 31,960,084 5,566,291 13,071 10,688,631 15,157,621 11,864,218 (844,519) 10,335,214
183,776,715 151,816,631 _ 146,250,340 146,237,269 135,548,638 120,391,017 108,526,799 109,371,318 99,036,104
154,973,848 183,776,715 _ 151,816,631 _ 146,250,340 146,237,269 135,548,638 120,391,017 108,526,799 109,371,318
$ 67445601 $ 26431493 $ 55058,360 $ 53635166 $ 48,188,391 $ 50,333,458 $ 48,581,820 $ 50,246,129 $ 42,380,308
69.7% 87.4% 73.4% 73.2% 75.2% 72.9% 71.2% 68.4% 72.1%
$ 15857199 $ 14,003,420 $ 13,099,674 $ 12,564,427 § 11728068 $ 12,036,803 $ 11,680,780 §$ 10,816,447 § 10,555,759
425.3% 188.8% 420.3% 426.9% 410.9% 418.2% 415.9% 464.5% 401.5%

Government accounting standards require ten-year trend information. As fiscal year 2014 is the first year of implementation, additional years will be
displayed as the information becomes available.
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CITY OF SUNRISE FIREFIGHTERS’ RETIREMENT PLAN
REQUIRED SUPPLEMENTARY INFORMATION (UNAUDITED)

SCHEDULE OF CONTRIBUTIONS

Actual Contribution Contribution as a % of Covered Payroll

FY Ending Actuarially Contribution

September  Determined Deficiency Covered
30, Contribution City State Total (Excess) Payroll City State Total
2022 $ 7,076,893 § 6,051,494 $ 1,025399 § 7,076,893 $ - $15,857,199 38.2% 6.5% 44.6%
2021 7,325,476 6,391,190 934,286 7,325,476 - 14,003,420 45.6% 6.7% 52.3%
2020 7,162,732 6,300,844 861,888 7,162,732 - 13,099,674 48.1% 6.6% 54.7%
2019 7,101,487 6,279,661 821,826 7,101,487 - 12,564,427 50.0% 6.5% 56.5%
2018 6,791,358 6,027,609 763,749 6,791,358 - 11,728,068 51.4% 6.3% 57.7%
2017 6,250,448 5,483,453 766,995 6,250,448 - 12,036,803 45.6% 6.4% 51.9%
2016 5,988,776 5,185,357 803,419 5,988,776 - 11,680,780 44.4% 6.9% 51.3%
2015 6,078,794 5,225,550 853,244 6,078,794 - 10,816,447 48.3% 7.9% 56.2%
2014 5,851,503 4,972,033 879,470 5,851,503 - 10,555,759 47.1% 8.3% 55.4%
2013 5,064,882 4,200,270 864,612 5,064,882 - 10,414,292 40.3% 8.3% 48.6%
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CITY OF SUNRISE FIREFIGHTERS’ RETIREMENT PLAN
REQUIRED SUPPLEMENTARY INFORMATION (UNAUDITED)

SCHEDULE OF MONEY-WEIGHTED RATE OF RETURN

Annual Money-Weighted
Rate of Return,

Years Ending September 30, Net of Investment Expenses
2022 (13.6%)
2021 21.5%
2020 6.3%
2019 4.5%
2018 10.3%
2017 11.8%
2016 10.4%
2015 0.5%
2014 10.5%
2013 16.0%
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CITY OF SUNRISE FIREFIGHTERS’ RETIREMENT PLAN
REQUIRED SUPPLEMENTARY INFORMATION (UNAUDITED)

NOTES TO THE REQUIRED SUPPLEMENTARY INFORMATION

Valuation Date October 1, 2021

Methods and assumptions used to determine contribution rates:

Actuarial cost method: Entry age

Asset valuation method: 5-year smoothed market

Amortization method: Level percent of pay, closed

Remaining amortization period: 25 years

Interest rates: 7.5%

Inflation: 3.0%

Salary increases: 5% to 12%, including inflation

Investment rate of return: 7.5% net of investment expenses, including inflation

Age-based table of rates that are specific to the type of eligibility
Retirement age: condition.

Mortality: Fully Generational Mortality Table using Scale MP-2018.

Investment rate of return was revised from 7.7% to 7.5%.
Benefit changes: Mortality rates were revised

Changes in the individual salary increase assumption and the

termination assumption. Retirement rate changes due to the
Changes in assumptions: adoption of Ordinance No 124-X-21-B
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CITY OF SUNRISE FIREFIGHTERS’ RETIREMENT PLAN
OTHER SUPPLEMENTARY INFORMATION

SCHEDULES OF ADMINISTRATIVE AND INVESTMENT EXPENSES

2022 2021
Administrative Expenses:
Actuarial services $ 100,075 $ 71,250
Administrative services 67,347 45,524
Trustee expenses 29,120 7,144
Legal services 26,945 43,415
Accounting services 16,250 16,000
Liability insurance 9,649 10,543
Total Administrative Expenses $ 249,386 $ 193,876
Investment Expenses:
Investment management fees $ 611,145 $ 612,787
Custodial fees 72,829 76,283
Investment consultant fees 65,075 65,967
Total Investment Expenses $ 749,049 $ 755,037
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Report of Independent Auditor on Internal Control over Financial Reporting and on
Compliance and Other Matters Based on an Audit of Financial Statements
Performed in Accordance with Government Auditing Standards

To the Board of Trustees
City of Sunrise Firefighters’ Retirement Plan
Sunrise, Florida

We have audited, in accordance with the auditing standards generally accepted in the United States of America
and the standards applicable to financial audits contained in Government Auditing Standards issued by the
Comptroller General of the United States, the financial statements of the City of Sunrise Firefighters’ Retirement
Plan (the “Plan”), a pension trust fund of the City of Sunrise, Florida, as of and for the year ended
September 30, 2022, and the related notes to the financial statements, which collectively comprise the Plan’s
basic financial statements, and have issued our report thereon dated February 21, 2023.

Report on Internal Control over Financial Reporting

In planning and performing our audit of the financial statements, we considered the Plan’s internal control over
financial reporting (“internal control’) as a basis for designing audit procedures that are appropriate in the
circumstances for the purpose of expressing our opinion on the financial statements, but not for the purpose of
expressing an opinion on the effectiveness of the Plan’s internal control. Accordingly, we do not express an
opinion on the effectiveness of the Plan’s internal control.

A deficiency in internal control exists when the design or operation of a control does not allow management or
employees, in the normal course of performing their assigned functions, to prevent, or detect and correct,
misstatements on a timely basis. A material weakness is a deficiency, or a combination of deficiencies, in
internal control such that there is a reasonable possibility that a material misstatement of the entity’s financial
statements will not be prevented or detected and corrected on a timely basis. A significant deficiency is a
deficiency, or a combination of deficiencies, in internal control that is less severe than a material weakness, yet
important enough to merit attention by those charged with governance.

Our consideration of internal control was for the limited purpose described in the first paragraph of this section
and was not designed to identify all deficiencies in internal control that might be material weaknesses or
significant deficiencies. Given these limitations, during our audit we did not identify any deficiencies in internal
control that we consider to be material weaknesses. However, material weaknesses or significant deficiencies
may exist that have not been identified.

Report on Compliance and Other Matters

As part of obtaining reasonable assurance about whether the Plan’s financial statements are free from material
misstatement, we performed tests of its compliance with certain provisions of laws, regulations, contracts and
grant agreements, noncompliance with which could have a direct and material effect on the financial statements.
However, providing an opinion on compliance with those provisions was not an objective of our audit and,
accordingly, we do not express such an opinion. The results of our tests disclosed no instances of
noncompliance or other matters that are required to be reported under Government Auditing Standards.
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Purpose of this Report

The purpose of this report is solely to describe the scope of our testing of internal control and compliance and
the results of that testing, and not to provide an opinion on the effectiveness of the entity’s internal control or on
compliance. This report is an integral part of an audit performed in accordance with Government Auditing
Standards in considering the entity’s internal control and compliance. Accordingly, this communication is not
suitable for any other purpose.

Orlando, Florida
February 21, 2023
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